PROGRAM
The Workplace Pride European Lesbian and Business Roundtable will bring together
employers, employees and civil society to address specific challenges and opportunities
for Lesbian, Gay, Bisexual, Transgender and Intersex women at work.
We will share knowledge and inspiration on how companies and governments can play a
key role in LGBT inclusion/ activism and how local activist can leverage the power of
business for our joint cause of improving the lives of LGBTI people. We’ll explore how you
can leverage the Workplace Pride Benchmark, the UN LGBT Business Standards, the
Global Sustainable Development Goals and other initiatives for improving the lives of
LGBTI people at and through workplaces around the world.
The learnings from our roundtable will be further explored at the European Lesbian*
Conference which takes place 12-14 April in Kiev.
The Goal of the Roundtable is to:
• Build and expand your network and connections of (LGBTI) women role models and
LGBTI workplace inclusion ambassadors across borders
• Learn more about these very specific topics
• Gain insights into the economic advantages of leveraging Diversity & Inclusion in your
business
• Have concrete actionable ideas and examples to take back to your own organisations
• Help improve the lives of women and LGBTI people in workplaces all over the world

Based in Amsterdam, Workplace Pride is a not for profit foundation dedicated to improving the lives of
Lesbians, Gays, Bisexuals, Transgenders and Intersex (LGBTI) people in workplaces all over the world.
Founded in 2006 and now including 57 member organisations representing more than 4.5 million employees,
we strive for a world of inclusive workplaces where LGBTI people can truly be themselves, are valued and,
through their contribution, help to lead the way for others. www.workplacepride.org

Fulcrum is the biggest LGBT charity organisation in Ukraine working to ensure that everyone in Ukraine has
all the opportunities and advantages that exist in open and tolerant societies where diversity is perceived as
a value. It strives to be a bridge between LGBT and non-LGBT communities; LGBT people and employers;
and Public services and LGBT people.

