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• Welcome & kick-off 5 min

• Why having a LGBT+ Monitor? 10 min

• Main conclusions & demo of the Monitor 20 min

• Panel discussion 20 min

• Closure 5 min

• Celebration & networking

LGBT+ Workplace Monitor
Launch event agenda
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Why a LGBT+ Workplace Monitor?

Making reality visible
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How does the state of workplace LGBT+ workplace inclusion really looks like?
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What does the LGBT+ Monitor cover?

LGBTI+ Monitor

Workplaces Educational 
institutions

Society

Social 
environment

Economic 
environment

Legal 
environment

▪ The LGBTI+ monitor aims to provide a standardized 
analytical framework for aggregating and combining 
various sources of publicly available data

▪ By doing so, the aim of the analytical solution is to 
provide unprecedented, data-driven, in-depth insight 
into the state of LGBTI+ inclusion at a national level

▪ The data-driven insight provided by the monitor will 
help identify trends and suggest focus areas for the 
various stakeholders targeted by the monitor
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The desired impact of the LGBT+ Monitor

These insights will provide legislators and policy-makers with 
the data and transparency required to design more accurate, 
effective, and better-targeted LGBT+ inclusion policies

Standardized, aggregated, large-scale data 
pertaining to LGBT+ inclusion and rights at 
European level

How will it empower the LGBTI+ community at the workplace?What insights will the monitor bring?

Deeper, more comprehensive, and better 
understanding of LGBT+ experiences at the 
workplace

Possibility to track the evolution of LGBT+ inclusion 
and conditions over time at the national level

Possibility to compare LGBT+ inclusion across 
activity areas, sectors, organizations

Additionally, the insights will provide organizations and 
educational institutions with a tool to develop more effective 
LGBT+ inclusive policies and learn from each other

Better public and organizational policies will lead to economic, 
political and social empowerment of the LGBT+ community
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Main conclusions & demo of the LGBT+ Monitor

Browse – compare – conclude 
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Four areas covered in the LGBT+ Workplace Monitor
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Main sources and countries included
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Openness at work
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Workplace Recruitment and Retention
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Workplace Wellbeing
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Workplace Protection
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Let’s bring it to life – Live demo

https://lgbtmonitor.workplacepride.org/

https://lgbtmonitor.workplacepride.org/
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Panel discussion

The importance of data in D&I policies
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Welcome to our panelist of today

Michiel Kolman
Co-Chair Workplace Pride Foundation Board
SVP and Academic Ambassador at Elsevier

Petra Tito
CHRO Deloitte Netherlands

Ana Chekelova
Digital Marketing Manager - DNAC

Platforms Lead - EMEAR
Co-Lead – PRIDE ERO Netherlands

Hussein Adam Dia
Policymaker SER

SER Diveristeit in Bedrijf

Moderator Panellist Panellist Panellist
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Q1: What is the role that data in general and LGBT+ data in particular play in your organization? 

How does that result in new policies for the LGBT+ community / staff or policy papers that cover 

LGBT+ issues? 
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Q2: When talking about data, there is a mix of internal data and external data. Internal data around

LGBT+ touches in Self-ID issues. External data bring issues of availability and reliability. How do you 

navigate this for your organization?
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Q3: You had a preview of the Monitor and just saw the demo: what is your first impression and how 

would you use the Monitor? 
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Closure

Thanks to all
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Thanks to all who have made this happen

Paul Guzelian

Giandrick Dabian Noy Gvishi Jeroen SmitsEsther van de Velde

Cyrano MakatitaErik Huizer Kevin Engelbrecht

Charelle Franssen

Michiel Kolman

Leon Pieters

David Pollard

Elise ReynardBart Bartlett Liz Bostock Brian Yothers
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Visit the website to access the Monitor & download the report

Materials to use

https://lgbtmonitor.workplacepride.org/

https://lgbtmonitor.workplacepride.org/
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Celebration & Networking

The bar is open
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