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Unilever Global - EDI Journey so far
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Balance In the People with Ethnic Equity
Declaration workplace Disabilities

Diversity & Inclusion is
more important than ever
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This work must benefit everyone

Values Growth Culture Social Impact
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Allindividuals are OurSuccess is Utilize our
treated equitably & _ poweredbythe considerable
respectfully, Diverse ?pmlons., Skill influence, scale and
celebrating their Sets & Life Experience presence to be a force
human uniqueness of our Employees for positive change

and equity in society



OUR GB QI+ VISION

We will be a BEACON of inclusion for the
LGBTQI+ community and allies, amplifying
their voice in society and at Unilever, to

enable them to be their true, authentic
selves
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THE 7 Pillars of our LGBTQI+ Strategy

BRAND
SUPPORT
LOCAL
NETWORK
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Determine priorities and build the plan

Globally Aligned Japan EDI Initiative

Strategic Identity Pillars

Colorful is Powerful

Across Pillar

2R Engagement/Recognition:
@ Celebrate U
Market Specific Pillar
LGBTQI+ lefablllty
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Japan Initiatives
WORKFORCE

CODE OF BUSINESS
PRINCIPLES AND
CODE POLICIES
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