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THE INTERNATIONAL
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69 Countries where homosexuality is illegal

11 Countries with the death penalty
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Marriage Equality |

e The Netherlands: APR 1st, 2001 i
e Taiwan: MAY 24th, 2019 - 1st in t=7
Asia
e Switzerland: DEC 16th, 2020 \
+ Chile: DEC 9th, 2021 i
e Slovenia: JUL 8th, 2022
e Cuba: SEP 26th, 2022 eme "

““““““

Countries to watch in 2022:
e Czech Republic
\ e India
y * Philippines
d e Thailand

. Japan ?
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* Human Rights Campaign




The Way Forward

e Creating workplaces where everyone, including LGBTIQ+ people, can be themselves is a
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priority for global businesses 1N
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e Marriage equality directly impacts the workplace
e [t is not enough just to have laws in place. Employers need to consider:
e Adapting infrastructure / employee benefits
e Recruitment and retention practices
e Appealing to a younger generation who demand inclusive workplaces

e \Workplace Pride and our members work closely with the LGBTIQ+ community to create

workplaces where everyone can be themselves

é Workplace
Pride
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The Way Forward
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Accenture Japan Ltd
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Marriage Equality and its Impact on
the Workplace
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The Ministry of Education, Culture, and Science of

the Kingdom of the Netherlands
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Measuring Success for LGBTIQ+ Inclusion in Japan
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Implementing LGBTIQ+ Inclusive Policies and Practices —
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Accenture: Accelerating Inclusion
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Assessing LGBTIQ+ Inclusion with Data Analysis
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Feedback from each breakout session
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Setting Priorities for an LGBTIQ+
Workplace Inclusive future in Japan
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Embassy of the Kingdom of the

Netherlands
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Theo Peters
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The Minister Plenipotentiary of the
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