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Individual Report  
Thank you again for participating in the 2022 Workplace Pride Global Benchmark. Below are the results of your submission. Your 
Relationship Managers can help you to interpret your results and explain the suggestions so that improvements can be made in the 
current year, and still be considered for the 2023 Global Benchmark. 

2022 score:  

 
81.4% 
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P
C

 Policy & 
Communication 

Score / Tier     

  

Change from 2021 18.58% Ć 
 

 

Change since start  46.42% Ć 
 Clarity and implementation of your LGBTIQ+ workplace equality policy and measures to ensure inclusive communications  

 

E
N

 

Employee 
Network 

Score / Tier     

  

Change from 2021 55.00% Ć 
 

 

Change since start  10.00% Ć 
 the existence and structure of LGBTIQ+-employee networks, and the role the play ×ÉÔÈ ÒÅÇÁÒÄ ÔÏ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎȭÓ ÏÂÊÅÃÔÉÖÅÓ  

 

W
A

 

Workplace 
Awareness 

Score / Tier     

  

Change from 2021 -14.25% Ĉ 
 

 

Change since start  17.00% Ć 
 how you raise awareness around LGBTIQ+ inclusion internally, in recruiting and onboarding, and the depth of your LGBTIQ+ training content.  

 

S
B

 Support & 
Benefits 

Score / Tier     

  

Change from 2021 28.75% Ć 
 

 

Change since start  51.75% Ć 
 How prepared your support structure is for LGBTIQ+ employees and how inclusive your benefits are for LGBTIQ+ employees and their families.  

 

IE
 Inclusion & 

Engagement 

Score / Tier     

  

Change from 2021 -1.43% Ĉ 
 

 

Change since start  38.57% Ć 
 How effectively you engage leadership, allies and LGBTIQ+ employees in driving progress.  

 

E
M

 

Expertise & 
Monitoring 

Score / Tier     

  

Change from 2021 18.33% Ć 
 

 

Change since start  55.95% Ć 
 how you collect information to monitor the state of your LGBTIQ+ workplace diversity.  

 

B
S

E Business & Supplier 
Engagement 

Score / Tier     

  

Change from 2021 46.67% Ć 
 

 

Change since start  66.67% Ć 
 the extent to which you profile yourself as LGBTIQ+-inclusive internally and externally.  

 

S
IM

 

Societal 
Impact 

Score / Tier     

  

Change from 2021 71.43% Ć 
 

 

Change since start  0.00% Ă  
 the extent to which you are active beyond your organizational boundaries in helping drive positive change for the LGBTIQ+ community.  

 

Section Results 
This section shows your scores in the individual areas of focus of the Global Benchmark.  The meter provides an indication of how you compare to other 
participants per section, and how your score in this section has changed over previous Global Benchmark submissions 
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LGBTIQ+ network & policy landscape  

This chart visualizes the world regions where you have employees, and where there is an LGBTIQ+ 
employee network present, and if there are LGBTIQ+ workforce inclusion policies enforced in that region. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Issue - missing LGBTIQ+ workplace policy in: 

Middle East 
 

  

 
Suggestion -consider expanding your LGBTIQ+ employee network to: 

Middle East, Central/Eastern Europe 

LGBTIQ+ Policy In Place LGBTIQ+ Employee Network  

Legend 

Employees in this region  

East Europe 

North America 

South America 

West Europe 

Middle East 

India 

Asia 

Oceania 
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