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Individual Report

Thank you again for participating in the 29%orkplace Pride Global Benchmark. Below are the results of your submission. *
Rehtionship Managers can help you to interpret your remdt®xplain the suggestioss that improvements can be made in th
current year, and still be considered for th&8Z@bal Benchmark
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compare your score to all 2022 participants
and within 3 key segments.

mployee Networks 1 2022 Overall

Societal Impact

all 59 participants Top

Sector
Business & Supplier

Workplace Awareness

Engagement . Private Sector Top
82.00%
100.00%

Construction,
Engineering, Utilities
Organization Size

Expertise & Monitoring

Support & Benefits
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Inclusion & Engagement 10K -100K Top

88.57%
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Section Results

This section shows your scores in thdividual areas of focus of the Global Benchmark. The meter provides an indication of how you compare to other
participants per section, and how your score in this section has changed over previous Global Benchmark submissions

Change from 2021 18.58% C

Communication _ 46.42% C

Change since start

Employee Change from 2021 55.00% €

Network \! 10.00% G

Score / Tier

Change since start

the existence and structure of LGBTI@mployee networks, and the role the playE OE OACAOA O OEA

Workplace
Awareness g 17.00%

Change since start

¢

Support & Change from2021  28.75% C

BenefItS Changesincestat 571,750 C

How premredyour support structurés for LGBTIQ+ employeesd how inclusive your benefits are for LGBTIQ+ employees and their families.

Inclusion & Change from2021 -1.43% C
Engagement % Change since stat 38 .57% C

How effectively yotengage leadership, allies and LGBTIQ+ employees in driving pragress

Expertise& Change from2021  18.33% C

I\/Ionltorlng Changesincestat 55 950 C

Businessk Supplier Change from 2021 46.67% C
Engagement %‘ Change since stat  66.67% C

Societal Change from2021  71.43% C

Im paCt Changesincestat  ().00% A

the extent to which you are active beyorydur organizational boundaries in helping drive positive change for the LGBTIQ+ community.
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LGBTQ+network & policy landscape

This chart visualizes the world regiowkere you havemployees, and where there is an LGOI
employee network present, and if there are LGBFworkforce inclusion policies enforced in that region

o Employees in this region LGBTIQ+ Policyln Place LGBTIQ+Employee Network

@ est Europe
North Ameri @
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Suggestion-consider expanding your LGBTIQ+ employee network to:
Middle East, Central/Eastern Europe

Issue- missing LGBTIQ+ workplace policy in:
@ Middle East
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