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Workplace Pride 
Global Benchmark

Measurement of LGBTIQ+ policies
and practices on national and 
cross-border basis

▪ Evidence-based survey developed with Leiden 
University in 2014

▪ Designed for management-based decision-
making

▪ Allows peer-based comparison

▪ Establishes baseline for on-going
improvements

▪ Checklist for systematic changes



❑ 2022 Process for participants is not changing
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What’s new or 
changed for 2022?
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Policy & Communication – clarity and implementation
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Policy & Communication – clarity and implementation
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Policy & Communication – proactive structure

2021 2022



Employee Networks – network presence and role

2021 2022



Employee Networks – network structure and achievements

2021 2022



Workplace Awareness – awareness and training

2021 2022



Workplace Awareness – new employees

2021 2022



Support & Benefits – individual support and benefits clarity

2021 2022
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Get started !

1

2

Register at:  
https://workplacepride.org/workplace-pride-global-benchmark/

https://workplacepride.org/workplace-pride-global-benchmark/
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Questions?

Contact your Relationship Manager
-or-

email benchmark@workplacepride.org

mailto:benchmark@workplacepride.org


www.workplacepride.org 
info@workplacpride.org

Dedicated to creating workplaces around the
world where everyone can be themselves!
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