. ; .
[+ - . - 5)-.
° = Y
GOSN
: il 2 !
o o o \\..--
x K oX
o 2 AT
i 115
o © ok |
(-] - - . i
o ° : §
o 3 7
- — A ,‘.\' . i
° - Voo &y Ay
- N 4 ¢
° = o
= \ > ¥
o . ° ' f | /)
o - ) A
: A AV
— B Q{;
== - 'S a
o o Q- . . * it l‘/./'/
. i . / p 2 . '
N ' = - . ' & 2
, / .0 a\ & W.'.' " -~
7 - ‘\ < '
/Y / / ] A v A
; a \‘
o 7 S
7w © \ g .
° 7/ o o [+] = \ 2 ‘:: e '
° = \ L4 Al 0| & =7 =t
o n.c . e TR L 22 &
° ° . )N % R IEo I
° , AR , i
© °, 2\ N, 7! X W
. A : | - 1)
\ 1 . B £ \ o \ \~\ Vg — s
DALLE-3 Prompt; Phgto of @ human's face, half illuminated by natur. 2 N NN <&
by P ! N K] \ 7. A : k
and half overlayed witftransparent digital graﬂncs and cigguitry. 7 R \ 7 ‘ i
image juxtaposes organic human features with the structured patterns of S R 0 e :
. ~ ~ . {
Al, illustrating the harn@ﬁious&ngeg flon of humanity and technology % . */ y "‘ Y O e B
Based on “Please create a plioto realistic image of the human side of Al® " | ‘s 1% a
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Many otgarazabions & e making greal progress » terms
WHY RESPONS'BLE ol LGETI Workplface Inclusion. We ¢ ! n the resuits
) ‘ of the Giobal Benchmark, and in the interactions betwees

Comneciing Members svents, and st the international |

INTELLIGENCE SR T e
MATTERS TO LGBT! e p———
WORKPLACE! e

. . sgence, slgorst . y by g 1o technodogy and compliance groups
IN | Y ‘\, ) N 85 Make decisnes within your crganisation to get informed about whese
\ ‘ \ade by 8 person. One Comenon examole ¢ U smart technologies are being used.
|

YR recrultment process - where Mare and mare Organizations are YRR I BRI ER AR L LT TR P EISE ]
W\ alke ) ) 3CH plcants CV's and Secide who have, not a nice-to-have. For Al to be free from bias
h WL \ reacview for ob vacancs and peojudice, # is critical that the machine leaming
’ AR \ b ae novios cideide Shemcs Su il smcaciiieg algeeithma that drive Al decision making ate t sined
' ' 0 bo wsad 10 idently divicuals in & crowd throueh i on diverse sets of data and are built on the human

\\ ethical values of openness, faksness, accoumtability
' . 4 LB ' and responsibility ™
) \
LR ‘\\ This bs a space where employee networks and diversity
' \ "\' AW Diomew yemm I8 Comng to Us g ' Initiatives can step up and lead the way.
- ' \

Source: Workplace Pride conference (magazine) May 2018
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What could possibly go wrong....

MuldiMedia



Apparently, I'm a sad angry
“world ethnic” male...




Y ~ 4 N
‘ BOT v BOT {ay 5 Jump

me in a 2050 look based on my profile me in 2050 look based on my profile
picture - @muldimedia (fast) picture, a feminine woman -
@muldimedia (fast)

Midjourney: “me in 2050 look based on my profile picture”

MuldiMedia



Midjourney:

“create a
photorealistic

image of me with
long blond hair”

MuldiMedia



ChatGPT take on LGBT in the workplace

ChatGPT4, Dall-E 3 ... canyou also add a white lesbian to the image?
Can you create an image of a diverse group of Igbti people
in a professional office setting in the Netherlands

MuldiMedia



Midjourney

Please create a photo-realistic
image of a diverse group of queer
people in a professional setting

MuldiMedia




Midjourney

Please create a photo-realistic
image of a diverse group of
lesbians in a professional work
setting

MuldiMedia




Bias “corrections”

\¥ 1 =
'

Sixt?utm_source=share&utm medium=member_ deskto

MuldiMedia


https://www.linkedin.com/posts/maaikegroenewege_ai-gender-culture-activity-7128150357301489664-Sixt?utm_source=share&utm_medium=member_desktop
https://www.linkedin.com/posts/maaikegroenewege_ai-gender-culture-activity-7128150357301489664-Sixt?utm_source=share&utm_medium=member_desktop

US G WORLO \ TECH \ NATIOWALSECHRIY \

Dubai Airport is going to use face-scanning virtual
aquariums as security checkpoints New AI can guess whether

Ihf flfSt lf:Clalreclzogn[:t:f)n tunnelwrll be installed by the end of summer 2018 you're gay or Stralght from a
i photograph

f ’ » SHARE

An algorithm deduced the sexuality of
people on a dating site with up to 91%
accuracy, raising tricky ethical questions

Sam Levin in San Francisco

MuldiMedia
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THE 30 ARTICLES OF

i)

\NERSAL DECLARAT;(, A
Ir

e ‘.l"
I l I SOCIAL FAIR EMPLOYMENT RESTY
H U AN R IG"TS FAIR & INNOCENT UNTIL PRIVACY
PUBLIC TRIAL PROVEN GUILTY SECURITY L RIGHT TO UNIONITE L RELAXATION

AS ADOPTED BY THE UNITED NATIONS IN 1948

O

HEALTH, WELLBEING EDUCATION CULTURE
DOMESTIC & ASYLUM NATIONALITY
FREEDOM HUMAN RIGHTS LIFE, LIBERTY INTERNATIONAL & SECURITY & COMMUNITY

“”'.J
""!
SOCIAL S COMMUNAL THESE RIGHTS
MARRIAGE & PERSONAL FREEDOM INTERNATIONAL ORDER RESPONSIBILITY ARE INDISPUTABLE
FREEDOM FREEDOM LEGAL
FROM SLAVERY FROM TORTURE RECOGNITION FAMILY EQUALITY PROPERTY OFf REUGION

SCHOOL of INTERNATIONAL SERVICE
AMERICAN UNIVERSITY » WASHINGTON, DC

International Relations

IREEDOM PEACEFUL DEMOCRATIC

LEGAL EQUALITY LGAL PREEDOM FROM OF EXPRESSION ASSEMBLY PARTICIPATION

ASSISTANCE UNLAWFUL DETAINMENT
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Percentage who believe thot Y
women ore inferior to men '

I;/‘J\,J

. 10K o loss \1‘{ |

10-15% <

15-20% ‘ol e %
— | £ . ,| )
B 20-25% T J : | )
B 0-35% - Nt \
B s 0% : ‘

The data comes from an Ipsos gender equality survey earlier
this year which polled 17,551 male and female adults in 25

countries. (2017)
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Women's

in Each Country

Acoording 1o Workd Bank. only 10 countries in
the workd offer full legal protections 50 women,

M of therm n the Northem Hemisghere

Tha institution consders ndoators ke pay

moblity and parenthood when measuring
worman's rights.

Soore 00 means that women am on egual legsl
standing with men 301055 ol preas measured
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Sweden 00
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https://www.visualcapitalist.com/wp-content/uploads/2021/11/Visualizing-Womens-Economic-Rights-Around-the-World-1700.jpg

Only 14 Countries Have Full
Equal Rights for Women

Index scores” for equality guaranteed by law
in selected countries in 2023 (100 =fully equal)

Belgium () I
France { ) I
Denmark 49
Latvia = T s TR
Luxembourg o NN
Sweden {p Il BN 2 W .
Iceland @ NN
Canada () RS VA A=
Parugal @ EEAST S
ireland { )
Greece = RS
Spain € I N
Germany @ SN
Netherlands o I I
UK @ TS I 07.5
u.s. & I 913
Japan @ I 78,8
China @ N 78,1
India & P 744
Saudi Arabla @ I 713
Nigeria () DN 66.3
Qatar P 29.4

* laws concerning freedom of movement, work, equal pay, marriage, child rearing,

business ownership, asset management and pensions taken into account
Source: Wormnery, Business and the Law 2023 (Woeld Bank)

statista %a

https://www.statista.com/chart/17290/countries-with-most-equal-rights-for-women



https://www.visualcapitalist.com/wp-content/uploads/2021/11/Visualizing-Womens-Economic-Rights-Around-the-World-1700.jpg
https://www.statista.com/chart/17290/countries-with-most-equal-rights-for-women

Nao criminalisation

This map was downloaded from the ILGA World Database.
it con be prioted and reproduced without permission as long
as the content is not modited. database.ligaorg

Criminalisation of consensual same-sex sexual acts
March 2023

De tacto Up to 8 years 10 years to e in Death Penalty
criminalisatiaon imprisonment prison [possible)

https://ilga.org/ilga-world-maps

Death Penalty


https://ilga.org/ilga-world-maps

Figure A: Countries that criminalise lesbians and bisexual women

p | a

Source: https://www.humandignitytrust.org/wp-content/uploads/resources/Breaking-the-Silence-Criminalisation-of-LB-Women-and-its-Impacts-FINAL.pdf



https://www.humandignitytrust.org/wp-content/uploads/resources/Breaking-the-Silence-Criminalisation-of-LB-Women-and-its-Impacts-FINAL.pdf

Figure C: The effects of criminalisation on lesbians and bisexual women

Lesbians and bisexual women suffer

TH E EFFEC-I_S OF persecution and rights violations in

different ways or to different degrees

C Rl M ' NALISAT' 0 N than gay and bisexual men.

on Lesbians and Bisexual Women

Women may be affected by multiple

S,
— ::% & /ﬁ\ layers of criminalisation, often related
to sexual and reproductive matters.

Stigma associated Arrest, detention and Family control and
with being criminalised prosecution coercion

Although the global trend is towards
decnminalisation, ten jurisdictions that

previously only criminalised gay and

bisexual men have recently amended
their laws for the first time to include

Forced or pressured Lack of autonomy over criminalisation of women.
sexual vlolence marriage sexual and reproductive
by families, communities health and choices
and State actors It is a major; unaddressed dimension of
: _ LGBT persecution that lesbians often
h $ ? have no choice but to marry men and
-- . _ endure sexual relationships with their
Removal of children Discrimination in Mental health issues husbands, which effectively means a
upon discovery of mother's education, employment, and suicide lifetime of invisible, undocumented rape.
sexual orientation health and housing

Source: https://www.humandignitytrust.org/wp-content/uploads/resources/Breaking-the-Silence-Criminalisation-of-LB-Women-and-its-Impacts-FINAL.pdf M u I d [ M e d =



https://www.humandignitytrust.org/wp-content/uploads/resources/Breaking-the-Silence-Criminalisation-of-LB-Women-and-its-Impacts-FINAL.pdf

This map was downloaded from the ILGA World Database.
it con be prioted and reproduced without permission as long
as the content is not modifed. database.liga.org

SelraD

Varies

Legal Gender Recognition
March 2023
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Is it Safe
-

To stick your neck out, or to (purposely
stand out from the crowd) puts you in a
vulnerable position

In unsafe situations
Others (of your kind) won’t thank you
for it as its puts them in danger too

It requires personal leadership

And it requires others to support you




Life isn’t binary

MuldiMedia






Life isn’'t binary

The problem with binary is that there’s
usually a hierarchy in ‘m; one is better
that the other:

man/woman, white/black,
abled/disabled, in arelationship/single,
straight/gay, left brain/ right brain,
economy/environment, hi
theoretical education /lew practical
education, us/them, etc.

What if we started looking at the world
from a non-binary perspective and
more as a spectrumse




LEFT vs RIGHT

BRAIN
ANALYSIS CREATIVITY _
LOGIC INTUITION _
_IDEA N { ARTS
fACS __ CREATION,

WATH &/ HELNG
TRAINING




Gender Fl'ee * A term often used is “Gender Neufral”. | don't

know about you, but somehow this gives the one
size fits no-one feeling and feels boxed-in.

« |learned the term “gender free” from @nanoahh.
They are non-binary and explained it really well.
Gender free means freedom on the entire gender
spectrum. Freedom. | like that!

. | ..
)

'.V \.. . .
< 2y

MuldiMedia



What can | do?

MuldiMedia



Kansrijke toepassingen aatschappelijke risico’s

M
zeloesr i

Gezondheidszorg
« Misbruik zeer intieme
« Ultbreiding klassieke » Simulatietraining =3 informatie g « Manipulatie
behandelmethoden . wﬂg @ A\S) : Geen garantie anonimiteit

Doelverschuiving

op afstand Dataverzameling » Verlies vrijheid van  gF5)
o op i ed niet-gebruikers gedachten

— op afstand of vaardigheden

w S
i | = Badn . zondhe
. Oe&mnoogmlmmdlghodon « Afhankelijkheid grote

techbedrijven -
E » Verslavi
Entertainment Infrastructuur s

« Vermaak en verbinding

« Geld verdienen

L

Participatie, inclusiviteit
o amne
= “\ ‘@‘ « Gebrek atar:‘ e
« Samen leren representativite
(% Q op afstand Jc *cEnenpevervuk ¢ ® . Ontoegankelijkheid

/ « Grondstoffenverbruik
< « Groeiende digitale kloof

e

Bron: https://www.rathenau.nI/nI/digitaIisering/doorbraak-van-immersieve-technologieen-Ieidt-mogeIiik-tot-perIematische



https://www.rathenau.nl/nl/digitalisering/doorbraak-van-immersieve-technologieen-leidt-mogelijk-tot-problematische

Improving the lives
of All People

Day After Tomorrow

T Universal Human Right
What does that look like? UN LGBT Business Standards

At all times - Hurnan Rights Sustainable Development Goals

Workplace - eliminate discrimination, provide support Constitutions
Marketplace - prevent other human rights violations
Community - act in the public sphere

Story telling, case stories

Employee networks

o . .
How? — Actionable items Allies

Tomorrow

Executive sponsorship
Visibility Opportunities
HR Practices

Policies

Best Practices

Topical (such as benchmark categories)
IBM Maturity framework

Rome embassy advocate model

Non-discrimination
Equalize employee, partner and family
benefits

Proof? — &

Benchmarks
* Report

* Measure GRI
* Compare benchmark

Support & Benefits Today
Inclusion & Engagement
Safe & Great place to work

Leverage the network for good

Learn & improve Business & Supplier Engagement

Etc.




FIVE STANDARDS
OF CONDUCT

AT ALL TIMES

--------------------------------------------------------------------------------------------------------------------------------------

1. Respect human rights Employment Perspective

WORKPLACE » Safe place to work

------------------------------------------------------------------------------------------------------------------- ..

2. Eliminate discrimination L.
* Non-discrimination

3. Provide support e Equalize employee, partner and
MARKETPLACE
: ................................................................................................. family benefits
; 4. Prevent other human
rights violations « Great place to work
COMMUNITY

5. Act in the public sphere

Source: https://www.unfe.org/learn-more/
https://www.unfe.org/wp-content/uploads/2017/09/UN-Standards-of-

Conduct.pdf

i i () ()RR MuldiMedia


https://www.unfe.org/learn-more/
https://www.unfe.org/wp-content/uploads/2017/09/UN-Standards-of-Conduct.pdf
https://www.unfe.org/wp-content/uploads/2017/09/UN-Standards-of-Conduct.pdf

= The clonty ond implementation of your LCETIO
PC Policy & Communication workpioce equality poicy G FecIirm 10 ensure
InCiushg COmMmuncationt

How effec tively you engoge eodershin oles ond

lE Inclus'on 8' Engagen’ent LCRTIQ 0"7‘.‘\\‘.‘;“1 N drmang progress

YOu are strong v this ared when

CB

support both within your organization and externally (publicly)

Your leaders actively support LCBTIQ« inclusion and L « initiatives and they exprass theair

There is a formal LCBTIQ« ally program that informs and supports a growing network of allies
throughout your organization

+« empioyees have the freedom and support to contribute to workplace inclusion goals and

| "

activities and are formally recognized for accomplishments

You have established clear channels for LCETIQ+ empioyees to provide feedback and share

‘

concerns - including anonymous met
1

alent strate organization inciude a vsaw O

@5 In w
The structive of LCETIO-avnpioyee network, whot th
EN Emp|oyee Network achieve ( the piay with regord to the
OIGOVI00K :
You ave strong in this area when

EM Expertise & Monitoring

5 gran lo:‘_) a our)(u and r'a' a d A .
clear sty on plans that Y § wi " [ on
lear strategy w th action plans t :“""- within the organization « LCBTIQ- emp oyees can choose to :cl‘-ndent-f‘, m)our HQ :x'ztcm' and proceszes

. Your actively gather | nformation (attrition age, career pha'.e! that is used to ,u;:p'wt the LGBTI Q~
talent pipeline

« There is a clear and expl cit link between H ¢ goals .md ST £ ye LCBTIQ+ Employee

Network and the goals of your organizational as a whole

MHow effec trvply you rate © arowss LCETQ

WA Workplace Awareness ichusion intevncily. in rect

ntend

TP exterd 1o

BE Business & Supplier Engagement tcan

externcily

You are strong mn this area when

o« LCBTIQ« inclusion, your LCBTIQ+« employee network allies and LCBTIQ« role models are visible and
are regularly included in your internal communication, during introduction days, and in your

__'-:r ruiting materials and effocts. LCBTIQ« new hires are

. o diversity training program mfludv:’ LCBTIQ«-specific content - g importance of LCBTIQ-
inchusion to the organisation, LCBTIQx challenges (soclally, professionally, legatly), how to support
_and how to intervense when rv:qu-rv:d

« Your dlvt'-r_.-,- train r;r3 f:;éqr.\m is m..l-r-waa!or, for all c-rvi')l co. linclud r‘x'J'.w.n—l;-r» eadershi p and
new hires), contractorns, and freelancers, and you track participation for compliance. You also share
your traning with partners and customers

« There is a formal mentoring/freverse-mentoring program for LGBYIQ» employees, and LCBTIQ-

new hires are assigned a buddy to help them get off to a Qood start

You are strong in thes aveo when
You ensure mat your partners, supplierns and customers are LCBTIQ»inciusive before doing
business with them and take action to heip them when you see that that is not the case

You have a strategy to serve LCBTIQ- customers, and to support LCBTIQ- businesses
You prowdly share your LCBTI-supportive image in the public domain

Societal Impact

You show your support for LCBTIQ+ workplace inclusion in social, mainstream and LCBTIQ-
media
You serve on the board and are members of NCO's working for the LOCBTIQ+ community, and you

organize/participate in events that drive progress.

You actively engage with LCBTIQ« Individuals and LOCBTI-owned business (as suppliers. partners
and customers)

You engage directly with the LOCBTIQ+ community, and coalitions actively lobbying for LCBTIQ«
human rights

SB Support & Benefits

YOU Ore s1ronig o Ehes Oreo wiven

« Your employee support stafl/ HR are na ned to understand concerns and issues that are unique
and specific to Lesblan Gay. Bisexual Transgender and Intersox employees, and can react to
LCBTIQ- employees with specific knowledge, compassion and empathy

« Travel policies account specifically for LCBTIQ« employee safety concems
« Employee benefits are explicitly inclusive for LOBTIQ« employees, their partners and (rainbow) . Lo .
families. and actively compensate for situations where discriminatory legisiation or cultural norms https://workplacepride.org/this-is-what-good-looks-like-

discriminate against LCBTIQ- people [e.g tax equalization). A regular audit process is in pllace to for-lgbtiq-workplace-incIusion/ - -
s o o g s uldiMedia



https://workplacepride.org/this-is-what-good-looks-like-for-lgbtiq-workplace-inclusion/
https://workplacepride.org/this-is-what-good-looks-like-for-lgbtiq-workplace-inclusion/
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Let's take away hurdles

MuldiMedia



Let’'s create an
inclusive future
together

Of#30

Marion Mulder

+31642111245

info@muldimedia.com
https://www.linkedin.com/in/marionmulder/
https://muldimedia.com/

MuldiMedia
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