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LGBTIQ+ Inclusion
around the world:

Homosexuality
criminalised in 69
countries
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Countries with legal
on sexual and gender

Countries with the deat
same-sex relationships

Transgender and gender-
2021, the deadliest year re

Source: Global Equality Fund 2020 - 2021 Report



Expert advice and guidance

» We work with our members to help them be more Inclusive with their
LGBTIQ+ policies and practice

» We provide tools, advice, expertise and a community with which to
engage with on this topic

» We connect our members with each other and o the ever changing
topic of LGBTIQ+ workplace |nclu3|on both II”L q Netherlands and
internationally Shic = |
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Brian Yothers Christine Holtkamp Yuli Kim

. - Free to Be Me P

Levis Maina Cristine Breva Graham Sparks Moses Wasyke

Nairobi Manilla London/Berlin Nairobi
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Policy &

,i' Iace Pride Communication
al Benchmark o

Employee
Networks

'; 100.0%
| |
ement of LGBTIQ+ policies and 100.0% o
S Oonh national and cross-border Expertise & support &
| Monitoring Benefits
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Workplace Pride
Global Benchmark

= Growing number of participants
= Almost 25% from the Public Sector
= Participation drives real progress
= Balancing :
Y Comparability
¥ Clarity
Y Complexity
¥ International differentiation

Advocates
Top-level achievement

90%+

Ambassadors

Distingnished achievement These organzations are well advanced in

their LGBTIO* Workplace Inclusion journeys
o o and have met between 70% and 90% of
o= 0 -
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Learning & Development Program “

= Draws upon 15 years of experience and = Modules available for every level of LGBTIQ+
knowledge gathering

= [ies In directly to measurements resulting = Workplace Pride members receive 1 free
from the Global Benchmark

7.) Getting
oV Started

Module 1
The world of
LCBTIQ+

Module 2

Why does
LGBTIQ+ inclusion
Mmatter?

o, Making

|]I:I[| Progress

Module 3
INnclusive
language

Module 4

The new
generation has
arrived

organisational maturity

module within 1 year of joining and afterwards
discounts based upon membership level

@ Advocate

Module 5 Module 7 Module 9
The rainbow LGBTIQ+ inclusion: Become an
changemakers beyond employees LGBTIQ+ leader

Module 6 Module 8 Module 10
Together stronger: LGBTIQ+ Speak up and lead
women and cultural the way for
LGBTIQ+ sensitivity LGBTIQ+ equality




Global Outreach & activities

The FUtUI‘e iS NOW Organiser :
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A Vision for :
Diversity & Workplace
Inclusion d

March 31st, 2022
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Targeted events for our members and
stakeholders that address specific issues, and
always include local CSOs

Gives voice to our members’ colleagues and
leadership in sometimes challenging locations

Members and the community feel the urgency
to engage as the world becomes more

polarised and policy implementation more
challenging

2023 Pre-2022
Athens ° Budapest - Hong Kong




Stronger ™
Together &% %»

7! Location: Passenger
== Terminal Amsterdam

R “.. 24 June 2022
| meozsyie 09:00 to 17:00

The Heineken Experience
August 4th 2022
Doors open at 18:00
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Targeted events and activities
that support our members and

the LGBTIQ+ community

Bringing many stakeholders
together

Providing a platform for
members’ ERG’s and leaders

Challenges the movement so
that we continue to make
progress

’ | Young@WorkplacePride

Saturday July 30" 09:30am i
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Mentorship Program
2022 - 2023

Register now for our 6-month mentorship program

.'k o
I . . Registration closes on October 31st
communities

z' Morkplace
- Price



RESEARCH & KNOWLEDGE SHARING

» Workplace Pride Communities provide forum for distinct topics for our members employees

» Leiden University Special Chair continues to break ground on LGB TIQ+ topics
* Free to Be Me Project kicks into high gear with Socio-Economic roundtables and Mentorship Program
» Civil Society Toolkit gathers momentum as tools to connect LGB T1Q+ Civil Society and employers

LGBTIQ+ Employee Resource Groups:
Benefits, Challenges, and Opportunities

- 19" May 2022

sl el e }f_ © . Leiden University
“ : : By G ,/. \é\:?ézplace

Socm Econom1c
Round Table

Civil Society
Business Toolkit

Irgoeerng (GETIG Cad o @ty Thvough Baress (olatoranor

e 8
A



RESEARC

» Working with members to
prow_d_e degp dives’ into Corporate Advocacy
specific topics for LGBT+ Rights:

A call
to action

i P
Deloitte. 7 Workplace

allenges the boundries
Ow organisations, e e ke
ticularly multinationals

contribute to the
BTIQ+ workplace
vement around the

, | LGBT+ Workplace Monitor 2022
é g\ici)ééplace T porsoredty £ S5 55T How proud can we be?




Declaration of Amsterdam AR

“Call to Action” DECLARAT'ON OF AMSTERDAM

Employers must provide a safe, comfortable equal opportunity workplace and
promote authenticity for LGBTIQ+ employees.

. Employers should work closely with and benefit from the knowledge of other

parties (employee networks and NGOs) dealing with LGBTIQ+ workplace issues to
achieve improvements.

. Employers should identify and support leaders and decision makers (LGBTIQ+ and N Deve I O ped I n 20 1 1 aS an aS pl rath n a.l

straight) that actively strive to create LGBTIQ+ inclusive working environments.

. LGBTIQ+ employees should actively strive to be visible at work and collaborate d OCU I I le nt
with their employers on diversity and inclusion, leading the way for all employees.

. LGBTIQ+ employees should guide their employers on measures to support this

. Employers and LGBTIQ+ employees should create and support structures in the

organisation that ensure progress.

Declaration's goals and implementing best practices. ° Declaration Signers Share their Commitment
N - | to foster a more inclusive workplace for

Employers should embed the Declaration’s concepts in organisational principles,

and include them explicitly in external communications such as Annual and

Corporate Responsil:hty Reports. LG BT I Q+ e m p I Oyees )

. Employers and employees should develop and establish measurements that

identify the level and progress of LGBTIQ+ inclusiveness within the organisation

o benchmerl ths extermaly » Signing starts a positive conversation on
LGBTIQ+ inclusion internally and externally.

. Employers should dedicate a minimum of 1 euro per employee in the organisation

to support LGBTIQ+ programs and Employee Resource Groups.

. Organisations should visibly support the improvement of working environments
for their LGBTIQ+ employees in all countries where they are active.

- Closely tied to the Global Benchmark which
provides a means of measuring progress

www.workplacepride.org
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www.workplacepride.org
info@workplacepride.org




