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Workplace Pride

Founded in 2006 to help employers create better places to wor
for everyone, including LGBTIQ+ people

We connect employers and the LGBTIQ+ community all
over the world

Our work benefits employers, their employees, their clients,
and the LGBTIQ+ community

We provide measurement tools, specialised training,
relationship management, convening of
events/conference/exchange of best practices
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Bianca Nijhof (She/Her) Michiel Kolman (He/Him)
Co-Chair Co-Chair

Foundation/
Board

Aad Buis (He/Him) Hanim Hamzah (She/Her) Leon Pieters (He/Him) Zainab Patel (She/Her)

Treasurer Board Member Board Member Board Member
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Angelique Meul (She/Her) Martijn van den Tillaart (He/Him) Sophie Jeckmans (She/Her) Maral Arikan (She/Her)
Board Member Board Member Board Member Board Member
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Board

Paul Overdijk (He/Him) Boris Dittrich (He/Him)
Chair Board Member

Graham Sparks (He/Him)

Margot Slattery (She/Her) Board Member

Board Member

Erica Webber (She/Her)
Board Member
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David Pollard (He/Him) Mikel Heijman (He/Him)
Executive Director Chief of Staff
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Staff
Yuli Kim (She/Her) Brian Yothers (He/Him) Christine Holtkamp (She/Her) John Ryan (He/Him)
Director of Program Development Director of Operations Director of Communities Director of Communications

Elise Reynard (She/Her) Omar Badawy (He/Him) Robert Covers (He/Him) Kailin Simonoff Oenomel
Executive Assistant Relationship Manager Relationship Manager (They/Them)
Data Manager
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Declaration of Amsterdam

Declaration of Amsterdam
“Call to Action”

Employers must provide a safe, comfortable equal opportunity workplace and
promote authenticity for LGBTIQ+ employees.

Employers should work closely with and benefit from the knowledge of other
parties (employee networks and NGOs) dealing with LGBTIQ+ workplace issues to

c L I F F o R D achieve improvements.

Employers should identify and support leaders and decision makers (LGBTIQ+ and
c H A N c E straight) that actively strive to create LGBTIQ+ inclusive working environments.

<

Schiphol

Group

LGBTIQ+ employees should actively strive to be visible at work and collaborate
with their employers on diversity and inclusion, leading the way for all employees.

LGBTIQ+ employees should guide their employers on measures to support this
Declaration’s goals and implementing best practices.

Employers and LGBTIQ+ employees should create and support structures in the
organisation that ensure progress.

Employers should embed the Declaration’s concepts in organisational principles,
and include them explicitly in external communications such as Annual and
Corporate Responsibility Reports.

Employers and employees should develop and establish measurements that
identify the level and progress of LGBTIQ+ inclusiveness within the organisation
and benchmark this externally.

Employers should dedicate a minimum of 1 euro per employee in the organisation
to support LGBTIQ+ programs and Employee Resource Groups.

. Organisations should visibly support the improvement of working environments
for their LGBTIQ+ employees in all countries where they are active.

@ Workplace
Pride

DeNederlandscheBank

EUROSYSTEEM

www.workplacepride.org
Rijksoverheid W. a p g




Foundation Pillars

Relationship Global
Management Benchmark

Learning &
Bevelopment

Events/
Networking

LGBTIQ+
Communities




Relationship Managers
Pr R 10 &

2023 Impa' =~ ala “NNIVERSARY 773 Impact,

Christine Holtkamp (She/Her) Brian Yothers (He/Him)
Director of Communities Director of Operations

Yuli Kim (She/Her) Omar Badway (He/Him) Robert Corvers (He/Him)
Director of Program Development Relationship Manager Relationship Manager

Alvin Ambunya Cristine Breva Levis Maina Graham Sparks
(He/Him) (She/Her) (He/Him) (He/Him)



Measurement

Brian Yothers uemim)

Director of Operations
Global Benchmark/Relationship Manager
Workplace Pride



Global Benchmark

An instrument to measure LGBTIQ+ workplace policies and practices

* Evaluate policies against leading practices

Policy & =
Communication =il

Societal Impact,

* Identify areas for improvement

0% .y
-
~-

Business & Supplier

Workplace Awareness

* Monitor progress across years "B

Expertise & Monitoring Support & Benefits
58.3% 71.0%

Inclusion &

* Applicable to all organisations (global, multi-
national, and single-country) fngagemem

* Requires supporting evidence for responses




Global Benchmark

2024 summary highlights of Top Scores - July

To register for the 2024
Global Benchmark please visit
workplacepride.org/
workplace-pride-global-benchmark/

05 Announcement

Advocates and
Ambassadors announced

04 Results

June

Individual reports will
be available

06 Impact Awards Gala
November 2024

Celebrate with your
friends and colleagues

03 Review and
Assessment
April - May
Your evidence will be

02 Launch & Collect thoroughly analysed.
February - April
Global Benchmark Launch
Collect the required information with

supporting evidence.
Contact us if you have any questions.




Learning & Development

Yuli Kim sherHen
Director of Program Development
Learning and Development/Relationship Manager
Workplace Pride



Learning & Development

Module 1
The world of
LGBTIQ+

o

Module 2

Why does
LGBTIQ+ inclusion
matter?

77) Getting
o Started

Module 3
Inclusive

language

Module 4

The new
generation has
arrived

o, Making

I] Progress

Module 5
The rainbow
changemakers

Module 6

Together stronger:

women and
LGBTIQ+

Module 7
LGBTIQ+ inclusion:
beyond employees

Module 8
LGBTIQ+
cultural
sensitivity

Module 9
Become an LGBTIQ+
business leader

Module 10
Speak up and lead the
way for LGBTIQ+

equality



Learning & Development

38 &

Organisations




Communities

Christine Holtkamp she/ten

Director of Communities
Relationship Manager
Workplace Pride
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Communities 2024

Increased
Collaboration

New
Communities

Focused
Communication
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Communications Updates

John Ryan (He/Him)

Director of Marketing and
Communications
Workplace Pride



Communications

Overview 2023

Successful Campaigns
Member Engagement
Engagement Metrics

Plans 2024

Website Updates
Improved Member Communication
Expansion of Communication Channels

Website Update

Members Area
Restructuring of Content



Communications 2023

241« 175« 15«

Visitors/Users Impressions . Reactions
36% 6th 1.7«
Engagement Ranked Globally .~ Impact Awards

Netherlands | United States | United Kingdom | India
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Website

Website Refresh
New Member Area

Member Comms

Newsletter X 4
Monthly Important Dates
Member Participation

Campaigns
Conferences

Impact Awards
Global Benchmark

Communications 2024
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Member Dashboard

Welcome to the Workplace Pride members area.

Y |
' Global

Management Benchmark
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Events/ SOUre
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Financial Overview

Aad Buis (He/Him)

Treasurer
Workplace Pride Board



Profit and Loss account

Membership contributions
Other revenues

Financial Statement

Total membership contributions

Staff expenses
Event related expenses
Other general expenses

Total costs

Nett result

Forecast Actuals
2023 2022 2021 2020 2019
850.599 798.600 627.376 477581 463.208
53.263 63.072 71.733 51.000 54.239
903.862 861.672 699.109 528581 517.447
459.102 439.496 367.042 276.636 253.603
252.389 246944 181.585 67.235 138.278
190.312 176.457 145.327 170.604 118.628
901.803 862.897 693.954 514475 510.509
2.059 -1.225 5.155 14.106 6.938




Planning for 2024

Annual Members Meeting

Annual Members
Meeting and New
Year’s Reception

Impact Awards

Analysis of data and 11" Impact Awards
evidence Beurs van Berlage

ANNUAL

MEMBERS MEETING
AND NEW YEAR’'S RECEPTION
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India Conference

Demystifying LGBTIQ+ New Babylon
Workplace Inclusion The Hague

Purple Friday

Community Events
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